
Decide Before You Sign
4 Retirement Elections to Finalize Before You File



Disclaimer
This report illustrates estimates of cost and benefits for the Civil Service Retirement System (CSRS) or the Federal Employee s R etirement 

System (FERS), Federal Employees Group Life Insurance (FEGLI), Social Security System benefits, and the Thrift Savings Plan ( TSP ).

Some estimates are based on assumptions, which may affect the results and may differ from actual experience. Future costs and be nefits 

cannot be projected with absolute certainty. It is recommended that you consult with your personnel office or the Office of P ers onnel 

Management (OPM) Retirement Information Office.

All employees or agents utilizing this software program expressly disclaim any liability for the use or misuse of this report .

Please carefully consider the risks, costs, and fees associated with any investment in stocks, mutual funds, exchange -traded fun ds, or 

variable insurance contracts.  Benchmark Financial Group, LLC does not guarantee any investment recommendation or strategy's fut ure 

performance or success.  Investment recommendations are subject to various market, currency, economic, political, and busines s r isks, 

and those recommendations could result in losses.

Guarantees in variable insurance contracts are based on the claims -paying ability of the company and do not necessarily apply 

to the investment performance or safety of the individual fund options.  A Prospectus can be obtained from your financial 

advisor and should be read carefully before investing.  Please seek other professionals for specific tax or legal advice.

Securities and Advisory Services Offered Through CreativeOne Securities, LLC Member FINRA/SIPC and an 

Investment Advisor. Benchmark Financial Group, LLC and CreativeOne Securities, LLC are not affiliated.



◆ Once your application reaches OPM, several elections become difficult 

— and some impossible — to undo

◆ Most employees spend months choosing a retirement date… 
and minutes on the elections themselves

◆ Those elections shape your income, your spouse’s security, and 

your cash flow for the next 30 years

WHY THIS MATTERS

Your Retirement Paperwork is a Decision Document
Signing the forms is the moment several choices stop being choices.



TWO QUESTIONS

QUESTION 1

“Am I eligible to retire?”◆ Deserves a firm answer, not an assumption

◆ Confirm age, creditable service, and 

any military or deposit issues

◆ Get it verified on your official HR estimate

“Have I finalized the decisions my 
paperwork will lock in?”

◆ Survivor benefit election◆ FEGLI coverage to carry forward◆ FERS Supplement amount & earnings test◆ TSP withdrawal amount & method

Before You Sign, Answer Both — Not Just the First
Eligibility is where most people stop. It is only half the review.

QUESTION 2



RETIREMENT TYPE AGE YEARS ANNUITY FERS SUPPLEMENT?

Immediate — full MRA 30 Unreduced Yes

Immediate — full 60 20 Unreduced Yes

Immediate — full 62 5 Unreduced (1.1% multiplier w/ 20+ yrs) No

MRA + 10 MRA 10–29
Reduced 5% per year under 62 

(unless postponed)
No

Early-out / DSR 50 (or any age) 20 (or 25) Unreduced Yes, starting at MRA

QUESTION 1 — ELIGIBILITY

FERS Retirement Eligibility at a Glance
Confirm which row you fall in before anything else.

MRA = Minimum Retirement Age (55 –57 depending on birth year).

Special provisions (LEO, firefighters, ATC) have separate rules.



SURVIVOR BENEFITS01 Protects your spouse’s income — and their FEHB.

FEGLI02 How much coverage still earns its cost.

FERS SUPPLEMENT03 Know the amount, and know the earnings test.

TSP04 How much to spin off — and how.

QUESTION 2 — THE ELECTIONS

Four Decisions to Finalize Before You File
Each one is shaped by the paperwork — and each one shapes the others.



Decision 1:
Survivor Benefits

The election that protects more than income.



FULL

50%
of your unreduced 

annuity to your spouse

Cost:10% reduction to 

your annuity while living

PARTIAL

25%
of your unreduced 

annuity to your spouse

Cost: 5% reduction to 

your annuity while living

NONE

0%
no continuing annuity 

to your spouse

Cost: No reduction — but 

spouse loses FEHB eligibility

SURVIVOR BENEFITS

FERS Gives You Three Survivor Options
Each option trades a smaller annuity today for protection later.



ELECTION YOUR ANNUITY ANNUAL COST SPOUSE’S SURVIVOR ANNUITY SPOUSE KEEPS FEHB?

Full (50%) $2,700 / mo $3,600 $1,500 / mo Yes

Partial (25%) $2,850 / mo $1,800 $750 / mo Yes

None $3,000 / mo $0 $0 No

Key insight: Survivor annuities receive cost -of -living adjustments and last for your spouse’s lifetime.
Compare the cost against what it would take to replace that income — and that health coverage —
another way.

Hypothetical example for illustration only; figures before taxes and FEHB premiums.

SURVIVOR BENEFITS - ILLUSTRATION

Three Options on a $3,000/Month Annuity
Same employee, same annuity — three very different outcomes for a surviving spouse.



◆

Elect no survivor benefit → your spouse’s access to 
federal health insurance ends when your annuity does.

◆
Even a partial election can preserve FEHB eligibility◆
Your spouse must also be covered under your 

Self Plus One or Self & Family enrollment.

◆

For many couples, this connection may 

outweigh the monthly math

THE OVERLOOKED CONNECTION

Your Spouse’s FEHB is Tied to This Election
This single link can outweigh the monthly math.

FEHB
Coverage for a surviving 

spouse generally requires 

a survivor annuity.



1 Your spouse’s own income
Pension, Social Security, and savings — would they be secure without your annuity?

2 Life insurance as an alternative
Could a policy replace part of the benefit at lower cost — and can it be kept in force for life?

3 Spousal consent
Anything less than the full election requires notarized consent from your spouse

4 Budget fit
Does the reduction fit comfortably inside your retirement budget?

BEFORE YOU DECIDE

Work Through These Four Questions
Answer these before you choose an election percentage.



SURVIVOR ANNUITY
Lifetime income

◆ Lifetime income for your spouse

◆ Includes cost-of-living adjustments

◆ Preserves spouse’s FEHB eligibility

◆ No medical underwriting

◆ Cost: a permanent reduction to your annuity

PRIVATE LIFE INSURANCE
A lump sum

◆ Lump sum paid to your beneficiary

◆ Possibly lower cost, depending on age & health

◆ Does NOT preserve FEHB for your spouse

◆ Requires underwriting and ongoing premiums

◆ Must stay in force for life to do the job

This is one of the least reversible decisions in the entire retirement process.

COMPARING TOOLS

Survivor Annuity vs. Private Life Insurance
Two ways to protect a spouse — with very different trade -offs.



SF 3107 → Surviving Spouse Election



Decision 2:
FEGLI

Decide what coverage still earns its cost.



5
YEARS

of continuous enrollment 

immediately before retirement 

(or since first opportunity)

1
CHANCE

decisions to reduce or cancel 

in retirement generally can’t 
be reversed

0
INCREASES

you cannot add or increase 

coverage after you retire

FEGLI – ELIGIBILITY

Can You Carry FEGLI Into Retirement?
Three numbers that set the rules for your coverage.



ELECTION WHAT HAPPENS TO COVERAGE PREMIUMS AFTER 65 BEST FIT FOR…

75% Reduction
Declines 2% per month 

after 65 until 25% remains
Stop at 65 (free)

Those who need less coverage 

over time

50% Reduction
Declines 1% per month 

after 65 until 50% remains
Continue (extra premium)

A middle ground on cost 

and coverage

No Reduction Stays level for life
Continue — highest 

ongoing cost

Those with a lasting need, e.g., 

estate or spouse

FEGLI – BASIC COVERAGE

Choosing Your Basic Reduction Election
Reductions begin at age 65 or at retirement, whichever is later.



◆ Option B premiums are age-banded —
they step up every five years◆ Electing No Reduction can mean sharply 

rising costs through your 60s and 70s◆ Electing Full Reduction → coverage declines 2% per 
month after 65 until it reaches zero; premiums stop◆ Options A and C follow their own reduction 

and premium rules — review each one

◆ For some, the protection is worth it; 

for others, private coverage may cost less long-term

Ask Yourself

What exactly is this coverage 

protecting — debts, a spouse’s 
income, final expenses, or an 

estate? And will that need still 

exist at 75? At 85?

FEGLI – OPTIONAL COVERAGE

Option B: Where Expenses Can Escalate
Age-banded premiums can make optional coverage the most expensive part of FEGLI.



REVIEW

◆ Confirm you meet the 5-year rule

◆ Choose a Basic reduction election

◆ Decide on Options A, B, and C 

multiples & reductions◆ Price comparable private coverage

UPDATE

◆ Confirm beneficiary designations (SF 2823) 

reflect your current wishes

◆Consider life changes: marriage, divorce, 

children, estate plans◆ Keep copies with your retirement records

FEGLI – BEFORE YOU FILE

Your FEGLI Checklist
Review the coverage, then update the paperwork behind it.





Decision 3:
The FERS Supplement

Know the amount and know the test.



1

2

3

4

MRA with 30 years of service
Supplement begins immediately

Age 60 with 20 years of service
Supplement begins immediately

Early-out or discontinued service retirement
Supplement begins once you reach your MRA

Special provisions (LEO, firefighters, ATC)

Supplement begins immediately, per special-provision rules

FERS SUPPLEMENT - ELIGIBILITY

Who May Receive the Supplement?
The Supplement ends at age 62. It is not paid on an MRA+10 or deferred retirement.



Estimated Supplement  =  Social Security at 62 × FERS civilian years ÷ 40

$2,000
SOCIAL SECURITY AT 62

30 ÷ 40
FERS YEARS ÷ 40 = 75%

≈ $1,500
ESTIMATED MONTHLY SUPPLEMENT

Finalize it: Get the amount in writing on your official HR retirement estimate.

FERS SUPPLEMENT – THE AMOUNT

Approximates the Social Security You Earned
A hypothetical employee with 30 years of FERS service.

Illustration only — not a projection of your own benefit.



$24,480
2026 ANNUAL 

EARNINGS LIMIT

$1 for $2
REDUCTION OVER THE LIMIT

EXAMPLE:

Part-time earnings: $34,480

Over the limit: $10,000

Annual reduction: $5,000

≈ $417 less per month

OPM applies the reduction based on 

prior-year earnings.

Every $2 you earn above the limit reduces your 

Supplement by $1 — until the Supplement ends at 62.

Hypothetical example for illustration only.

FERS SUPPLEMENT – THE EARNINGS TEST

Working After Retirement? Know the 2026 Limit
If part -time work or consulting is in your plan, model the offset before you set your date.



COUNTS DOES NOT COUNT

◆ Wages from employment

◆ Net self -employment income 

(consulting, contracting, a business)

◆ Your FERS annuity

◆ TSP withdrawals

◆ Rental income

◆ Investment income

(interest, dividends, capital gains)

FERS SUPPLEMENT – THE EARNINGS TEST

What Counts Toward the Test — and What Doesn’t
Only earned income is tested. Retirement and investment income are not.



Decision 4:
Your TSP

How much to spin off – and how.



$7,000
MONTHLY EXPENSES

– $3,200
FERS PENSION

– $1,500
FERS SUPPLEMENT

= $2,300
MONTHLY GAP

× 12 = $27,600 a year   ÷ 4%

APPROXIMATE TSP TARGET

≈ $690,000
What moves the number: Tax Bracket · Social Security Timing · Time Horizon · One-Time Goals

Hypothetical example; pre-tax simplification. Illustration only — your spending and annuity will differ.

TSP — HOW MUCH?

Build Your Number From Your Actual Income Gap
Start with what you spend, not with what the TSP holds.



~4%
annual withdrawal rate often 

cited as a starting point

◆ Useful for a sanity check — not a substitute 

for a plan

◆ Your real rate depends on the gap your 

pension and Supplement leave

◆ Needs often change at 62 (Supplement ends) 

and when Social Security begins

◆ Market conditions and sequence of returns

matter most in the early years

TSP — A REFERENCE POINT

The “4% Rule” Is a Reference, Not a Rule
Useful as a sanity check — not a substitute for a plan.



TSP — HOW?

Four Ways to Take Money From Your TSP
Many retirees combine methods — e.g., installments for base income plus occasional partial withdrawals.

Installment Payments

Monthly, quarterly, or annual — a fixed 

dollar amount or based on life expectancy

Annuity Purchase

Converts a portion of your balance into 

guaranteed lifetime income

1

3

Partial Withdrawals

One-time needs such as home repairs, 

a vehicle, or travel

2

Rollover to an IRA

Broader investment and 

distribution flexibility

4





55
Separate in or after the 

year you turn 55 (50 for 

special provisions) → 
penalty-free TSP access

59½
10% early-withdrawal 

penalty no longer applies 

to IRAs

62
FERS Supplement ends; 

common Social Security 

decision point

73 / 75
Required minimum 

distributions begin 

(depends on birth year)

Caution: Rolling TSP dollars to an IRA before 59½ can forfeit 

the age-55 penalty-free treatment.

TSP — TAX & TIMING

Ages That Change the Rules on Your TSP
Plan withdrawals around these milestones.



ITEM WHAT TO KNOW PLANNING MOVE

Traditional TSP
Taxed as ordinary income in the year 

withdrawn
Coordinate withdrawals with your tax bracket

Roth TSP Qualified withdrawals are tax-free Decide which balance to draw from, and when

Default withholding May not match your actual tax liability Review withholding to avoid surprises in April

RMDs
Begin at 73 or 75, depending on 

birth year
Plan early to avoid forced, high-tax withdrawals

TSP — TAX DETAILS

Tax Details That Deserve Attention
A withdrawal strategy decided in advance beats one decided under pressure.



Bringing it All Together
Every election affets the others —

decide them together.



Larger survivor 
election

Dropping or 

reducing FEGLI

Working after 
retirement

TSP withdrawal 

choices

→ lower annuity → your TSP must produce more

→ frees up cash flow → shifts risk to your family

→ may reduce the Supplement → changes how much TSP you need

→ drive your tax bill   → affect how long savings last

HOW THE DECISIONS INTERACT

Every Election Affects the Others
Navigating these together — not one form at a time — turns paperwork into a plan.



Eligibility: Confirmed on your official HR estimate.

Survivor benefit: Election chosen; spousal consent notarized if needed; FEHB impact understood.

FEGLI: 5-year rule confirmed; reductions chosen; beneficiaries updated.

FERS Supplement: Amount in writing; earnings test modeled against work plans.

TSP: Withdrawal amount built from your gap; method, taxes, and timing set.

YOUR PRE - FILING CHECKLIST

Decide Before You Sign
What to carry out of this session — and into your own paperwork.



How do you start a 
retirement strategy?



1. First meeting → “Fact Finder”

• Gather all documents and information needed to 

develop your retirement plan

2. Second meeting → Version 1 of your plan

• Details choices for Pension, FEGLI, FERS Supp, TSP

• Net Monthly Income Comparison, Investment + 

Income Strategy for TSP $

The Benchmark Financial Group Process
Set Up a Complimentary Consultation



3. Subsequent meetings: 

• Finalize FERS Retirement Choices → Pension, FEGLI, TSP, etc. 

• TSP → Finalize the investment & income strategy 

• Open new accounts → Traditional IRA, Roth IRA, 

after -tax brokerage

• Ongoing Review → Review the plan on an ongoing basis, 

adjust as needed

The Benchmark Financial Group Process
Set Up a Complimentary Consultation



What items do I need for 
the first meeting? 



Preparing For Retirement

Copy of a recent Leave and Earnings Statement

Copy of your Retirement Estimate, FERS Benefits Statement 

(from Employee Express/MyPay)

Copy of a recent TSP Statement

Items You’ll Need
For the First Meeting



Preparing For Retirement

Any other investment statements that you have identified as retirement 

money (money you would like to include in your retirement plan)

Detail of life insurance policies, or Long -Term care policies you 

have that are in force (coverage amounts, face amounts, premiums, etc.)

Items You’ll Need
For the First Meeting



Preparing For Retirement

Statement from Social Security

You can get one at www.socialsecurity.gov

Divorce Decree (if applicable)

Your spouse’s benefits, if you are interested in 
developing both of your retirement plans

Items You’ll Need
For the First Meeting



The Federal Retirement Podcast

Follow us on YouTube

@benchmarkfinancialgroupkansascity

bfgkc.com

linkedin.com/company/benchmark -financial -group -llc

facebook.com/BenchmarkFinancialGroupLLC

Follow Benchmark

https://www.youtube.com/@BFGKC
https://bfgkc.com/
https://linkedin.com/company/benchmark-financial-group-llc
https://linkedin.com/company/benchmark-financial-group-llc
https://linkedin.com/company/benchmark-financial-group-llc
https://linkedin.com/company/benchmark-financial-group-llc
https://linkedin.com/company/benchmark-financial-group-llc
https://linkedin.com/company/benchmark-financial-group-llc
https://linkedin.com/company/benchmark-financial-group-llc
https://facebook.com/BenchmarkFinancialGroupLLC


Get in Touch

THANK YOU!
Three easy ways to schedule an appointment :

Call (913) 227 -4224

Email david.raetz@bfgkc.com

Visit bfgkc.com/appointments

mailto:david.raetz@bfgkc.com?subject=Retirement%20Consultation
https://bfgkc.com/schedule-appointment/


Disclaimer
This report illustrates estimates of cost and benefits for the Civil Service Retirement System (CSRS) or the Federal Employee s R etirement 

System (FERS), Federal Employees Group Life Insurance (FEGLI), Social Security System benefits, and the Thrift Savings Plan ( TSP ).

Some estimates are based on assumptions, which may affect the results and may differ from actual experience. Future costs and be nefits 

cannot be projected with absolute certainty. It is recommended that you consult with your personnel office or the Office of P ers onnel 

Management (OPM) Retirement Information Office.

All employees or agents utilizing this software program expressly disclaim any liability for the use or misuse of this report .

Please carefully consider the risks, costs, and fees associated with any investment in stocks, mutual funds, exchange -traded fun ds, or 

variable insurance contracts.  Benchmark Financial Group, LLC does not guarantee any investment recommendation or strategy's fut ure 

performance or success.  Investment recommendations are subject to various market, currency, economic, political, and busines s r isks, 

and those recommendations could result in losses.

Guarantees in variable insurance contracts are based on the claims -paying ability of the company and do not necessarily apply 

to the investment performance or safety of the individual fund options.  A Prospectus can be obtained from your financial 

advisor and should be read carefully before investing.  Please seek other professionals for specific tax or legal advice.

Securities and Advisory Services Offered Through CreativeOne Securities, LLC Member FINRA/SIPC and an 

Investment Advisor. Benchmark Financial Group, LLC and CreativeOne Securities, LLC are not affiliated.
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